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Abstract

Unlike the existing migration literature this stualygues that economic factors may not be the
main reasons for skilled people’s migration decisi®o examine this assertion the study
focuses on Bangladeshi skilled migrants to Austrdioth quantitative and qualitative data
have been collected through a survey and interviesrglucted on Bangladeshi migrants
living in the three major states of Australia. Thedings reveal that social and political
instability in Bangladesh has been the major deteant in decision to migrate. In spite of
maintaining a relatively high living standard irethome country, skilled Bangladeshis are
migrating to the West to avoid these circumstarmed ensure a better future for their
children. Socio-cultural factors of Bangladesh etso be held responsible to some extent.
Some people who temporarily emigrated (for examgtliedents and their spouses) reveal that
they found it hard to adjust in the workplace othe broader society upon their return. This
forced them to emigrate permanently. The studyh&rrtiocuments that women’s decision to
migration is not always tied or associational teittmale partners. Thus, contrary to the
common assertion skilled people’s migration decissomuch more complex.

Keywords: Skilled migrants, migration motivation, Bangladestigrants.

1. Introduction

International migration of skilled persons partanly from developing to developed countries
is a common phenomenon in the present world. Thveldped countries welcome skilled
migrants for obvious reason - to mitigate the sdgetof domestic skills (Bauer & Kunze
2004). However, for developing countries this ¢asgale skill transfer, commonly known as
‘brain drain’, has negative consequences such disceel economic growth or development
(Lowel & Findlay 2001). Consequently, the question as to why so manyeskifleople are
leaving their home country still remains to be rtetiesting one.

According to the literature, migration, in generasults from the interplay of various ‘push
and pull factors’ (see Lee 1966). As far as skilteigrants are concerned, literature suggests
that economic factors are the primary motivationnfiigration (see Hunter 2012; Cornelius &

! Although, there may be some benefits of brainrdfai the developing countries (through remittance,
for example) it is the developed countries who largely the beneficiary of such brain drain (see
Lowel & Findlay 2001).
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Tsuda 2004; Jordan & Duvell 2003; Cornelius, Ma&ikollifield 1992). That is, the search
for a better economic position in the host couirispires skilled people to migrate.

However, it can be assumed that the skilled peapte likely to be engaged in descent
economic activities in their home country basednugiteir educational qualifications and
skills. Thus, economic causes may not be the mupbitant factors for their migration
decision. There are good reasons to believe tliggdseople’s emigration decision is much
more complex and diverse. The main objective of tesearch is, therefore, to examine in a
greater detail the reasons that motivate skilledpf@to emigrate. The study does so by
focusing on the Bangladeshi skilled migrants livinghustralia.

Historically, Australia is a high-migration countrifhe complete abolition of the White
Australia policy in the early 1970s and the subsequent immigraendty policies of the
Federal Government have made Australia a truly ioulttral nation. More recently, the
country focuses on mainly skilled migration whichdgain dominated by the people from
Asian countried.For example, eight out of the top 10 source céemtor General Skilled
Migration (GSM) places are from Asia and five oéith are South Asian countries (DIAC
2014).

In recent decades, Bangladesh has become a neeesoountry of skilled immigrants to
Australia? The Department of Immigration and Citizenship (B1&014) of Australia reveals
that Bangladesh was one of the top 10 source dearfor the General Skilled Migration
(GSM) program from 2006 to 2011. According to theest available census data (ABS 2011)
nearly 28,000 Bangladeshi people live in Australidh an average growth rate of 18.5% per
annum since the 1990s. This makes Bangladeshi mggyrane of the fastest-growing
communities in Australia. It is noted that Banglstiepeople living in Australia are mostly
originated from good educational and socio-econob@ckgrounds (Khan & Richardson
2013; Munib 2006). They are mostly highly educaed skilled and migrating to Australia
through skilled migration scheme (ABS 2015).

Meanwhile, research on skilled migration mainlydses on the outcome or consequences of
migration and settlement experience of the skilldigrants (see Clemens 2013; Lowell &
Findlay 2001). However, empirical studies examintiihg motivation of migration of skilled
people still remain scant. Knowledge of this is@iénportant because it can be helpful for
developing countries to better accommodate thein ekilled people. Further, literature
stresses that reasons behind migration play afisigni role in shaping the settlement
experience of migrants in the host country (Gho8@72. Therefore, motivation of skilled
people’s emigration requires scholarly attention.

On the other hand, there is a dearth of compretengdrk examining the motivation behind
migration of Bangladeshi skilled people. Thereferstudy on the motivation for migration of
skilled people from Bangladesh to Australia isnaelly one. Consequently, this paper seeks to
identify the factors motivating Bangladeshi skillggbople to migrate, particularly to
Australia. This study also focuses on the spouseheo skilled migrants who are mainly

2 The Immigration Restriction Act, 1901, underpintikd White Australia policy

% Like other developed countries in Europe, Northekice and Oceania, Australia’s long term or
permanent immigration program has three broad coemis — family reunion, skilled migration and
humanitarian concern (Piper 2008). However, thetralian immigration program in recent decades
has been dominated by the skilled stream as oppos#ite humanitarian and family streams. Thus,
“The 2010-11 skill stream outcome of 113 725 plameounted for 67 per cent of the total Migration
Programme. The planning level for the skill streaftthe 2011-12 Migration Programme was set at
125 850 or 68 per cent of the total Migration Pesgme. The planning level for the skill stream & th
2012-13 Migration Programme is 129 250 places, whatso represents 68 per cent of the total
Migration Programme” (DIBP 2014).

* Other countries are China, India, Nepal and Snikiaa
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women. This is particularly important since womemiigration decisions are considered tied
or associational to their male partners and trargely ignored in the literature. This research
which asks the actual migrants about their reasfmms moving thus, improves our
understanding in regards to the motivation behkiltesl migration.

The study uses primary data collected from a survegyducted on a sample of 210
Bangladeshi skilled migrants and their spouseadjvin three major states such as New South
Wales, Victoria and Queensland in Australia. Thigoimation was supplemented by
interviews conducted on a sample of 52 people. sthdy, then, uses mixed methodboth
quantitative and qualitative analysis) to invedegthe motivation of Bangladeshi people’s
migration decision.

This study reveals that despite working in theieferred occupations, many educated and
skilled people from Bangladesh are immigratinghi® developed countries. Economic factors
are not the main contributor to their immigratioecision. Rather, lack of security in social
life, improper law and order situation, and poétiinstability in Bangladesh appear to be the
major causes for their emigration decision. Prospeca better standard of living in the
western countries, particularly a better futuredoitdren, and influence of friends or relatives
also worked as motivation behind migration of Bawdglshi skilled people. One interesting
finding in this research is that Bangladeshi wonmgly a significant role in migration
decision, while literature (e.g. Ho 2006; Jolly &&ves 2005; Altamirano 1997) generally
shows that women'’s role in decision to migratiotaigely passive.

The rest of the paper is organised as follows.i@edivo discusses the relevant literature
regarding motivation for migration. Section thregtlimes the methodological approaches
employed in this research. Findings of the studydiscussed and interpreted in section four.
The final section summarises the paper.

2. Literature Review

The reasons behind migration have generally beptaieed in dual terms of push and pull
factors in migration literature (see Lee 1966).Ptactors, as the term suggests, are those
factors that persuade people to emigrate from tm@ine country. Pull factors, on the other
hand, are factors associated with the host coamntdestination country. Rubenstein (2014, p.
81) notes thatboth push and pull factors typically play a role migrate, people view their
current place of residence so negatively that fieey pushed away, and they view another
place so attractively that they feel pulled towatdRubenstein (2014) categorises the push-
pull factors into three groups; economic, culturad environmental. In this classification
economic factors include fewer job opportunitiesh@ home country and better job prospects
in the destination country. Factors like slaverd aolitical instability resulting from cultural
diversity (such as race or ethnicity) are categarias cultural push-pull factors. People are
‘pulled toward physically attractive regions andsped from hazardous ones’ which are
categorised as Environmental factors Rybenstein (2014). This latter group also include
different kinds of environmental threats, suchas or heavy rainfall, and cyclone.

Nann (1982) also highlights both push and pulldextas reasons behind migration. Better
income, better education and future for the chidrbetter health care, as a whole an
expectation for a better life compared to the cguof origin are considered as pull factors
which allure people to migrate. On the other hafdence of the above mentioned amenities
in the home country, at the same time existing lgrab and limitations in social, economic,
and political arena compel many people to emignatéch can be outlined as push factors.
Thus, Nann (1982, p. 1) summarises, ‘the reasongmigration are many and diverse,
including war, natural calamities, industrializaticand urbanisation, persecution, and
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discrimination, economic insecurity, professionahbition, and in the case of some
individuals, just plain restlessness’.

Lee (1966) stresses that migration decision istaéldo different factors associated with
country of origin, country of destination, and widual life. Reasons behind migration are
also associated with the differences in socio-enpa@ondition of the two countries (host
and home) (Luthra, Platt & Salariska 2014). Furthermore, Cabassa (2003) maintaats th
political, economic, and social contexts in thertoy of origin are indicators of why people
emigrate. However, economic factors are commonliewed to be as primary motivation
toward migration in modern times (Hunter 2012; @&ius & Tsuda 2004; Jordan & Duvell
2003; Cornelius, Martin & Hollifield 1992). That,ithe search for a better economic position
in the host country inspires people to migrate. #du2012) observes that in spite of doing
the same kind of work, people’s earning may diffievarious parts of the world: that is, there
are wage differences between countries. Awarengdhi® draws people to migrate to a
country where jobs in their fields pay better (@Glen& Chappelle 2010). This is why people
from poor or developing countries migrate to depetbcountries. Moreover, fear of negative
consequences due to environmental alteration in hioene country, such as climate change,
also induces people to migrate (McAdam & Saul 2010)

Glennie and Chappelle (2010) reveal five factoed ihduce skilled people to migrate; wages,
employment, professional development, networks, autioeconomic and political
conditions. They also observe that motivation tgration may vary across different contexts
and groups of migrants. For example, a potentigkamit fresh out of university will be more
willing to migrate for a reason that is less impattto a potential migrant who is midway
through his career. Some literature also pointthéorole of network in migration decision
(Tilly 1990; Vertovec 2002).

On the empirical front, a few studies examine thativation of skill people’s migration
decision. For example, Ip, Wu and Inglis (1998)um®n Taiwanese business migrants to
Australia. This study finds that economic factams @ot the major cause for emigration of the
Taiwanese. Favourable physical environment of Alistr better education opportunities for
their children, better quality of life, a fair amdjual society, modern attributes, and a relaxed
lifestyle and friendly people are the most commactdrs that induce them to make Australia
their home. Similarly, Richardson et al. (2002s@tve that neither adverse social, political
and economic conditions nor employment in the farineme countries were important
reasons for migrating to Australia. Rather, theteriof people’s lives such as the climate,
the pollution and overcrowding in the home coustireduced them to migrate.

3. Methods

This empirical study is based on primary data. Da¢sie collected from the Bangladeshi
community living in three Australian states: NewugoWales (NSW), Victoria (VIC), and
Queensland (QLD), where, according to the Austnaiareau of Statistics (ABS 2011), more
than 89 per cent of Bangladeshi migrants are cdrated. Included in this study sample are
individuals above 18 years of age (both male anghfe) born in Bangladesh, and living in
NSW, VIC or QLD as Australian permanent residemtsitizens>

A structured questionnaire was used to collect.dEt@ participants were recruited using a
range of networks such as community organizationsymunity businesses (ethnic grocery
shops, and restaurants), and family and friendsdddapy questionnaires were distributed to
respondents, with prepaid self-addressed envelimpasded. About 650 hard copies of the
survey questionnaire, together with the self adar@gpre-paid envelopes, were circulated. At

® Data for this study were collected during 2012 @8d3 while the author was conducting PhD
research in Australia.
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the same time about 100 soft copies were sentyetrail. At the end 210 questionnaires
were returned by the respondents. Of the resposd&do were male and the remaining 44%
were female. Furthermore, qualitative data fromré&@pondents were collected through in-
depth interviews. For this purpose a semi-structgpeestionnaire was used.

In order to reveal the motivations of migration thaestionnaire first incorporated the
demographic profile and pre-migration experiencéshe respondents. The questionnaire
particularly included questions on pre-arrival e@taeristics such as age at arrival, gender,
religion, visa status, education, employment awitidi standards before coming to Australia.
At the same time the respondents were asked plarlicwhy they left Bangladesh and
migrated to Australia. The study employs both qatite and qualitative method (a mixed
method) to analyse the data.

4. Findings and Discussions

This section presents quantitative information alpoe-migration characteristics (educational

levels and occupation before migration) of respotgi¢o the survey. Then, based on both
guantitative and qualitative information, it elabt@s the reasons that induce Bangladeshi
skilled people to migrate to Australia.

4.1 Pre-migration Characteristics of the Respondest

The data obtained from the survey reveal that 85%@ respondents have some form of
university degree (Bachelor, Masters or PhD). Abigpercentage of male respondents have
university degrees than females. The percentagesadés and females with university
degrees are 91% and 78%, respectively. Thesetissteorroborate ABS (2011) data that
Bangladeshis in Australia are among the most highlglified migrants in terms of their
educational levels. Regarding pre-migration ocdopatabout 12% of the total respondents
were working in managerial jobs. About 67% were kimmy in professional jobs, such as
teachers, information technology (IT) professionalectors or engineers. Others were
working as clerks, businessmen or in other occapatiTherefore, most of the respondents
were working at the upper end of the occupatioadtiér before migration. However, there
are significant differences between male and fermafpondents in terms of their pre-
migration occupation in that males tended to beensilled than females. Thus, 74% of men
were working as either managers or professionals weomen the corresponding percentage
was 50%.

4.2 Reasons behind Migration — Quantitative Inform&on

The pre-migration status of the respondents cosfithat most Bangladeshi migrants in
Australia are highly educated and hail from relalpwvell-off socio-economic backgrounds.

Despite the fact that most of them had decent fotus social status in their homeland, they
migrated. This section now investigates their reasfor doing so by using quantitative

information presented in Table 1.
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Table 1: Reasons for migration to Australia

Reasons for migration Total (%) Male (%) Female (%)
To avoid social/political unrest in Bangladesh 55.0 62.0 45.0
Better education/future for children 40.0 45.0 33.0
For better economic position 25.0 24.0 25.0
For a secure life in Australia 42.0 48.0 34.0
To better utilise my skills in Australia 14.0 20.0 5.0
Spouse took the decision/influenced me 19.0 2.0 .0 44
Others 18.0 11.0 28.0

N 210 118 92

Note: Respondents were allowed to choose multiple arsswer

It can be seen from the table that the highest gutiqm of respondents (55% of total
participants) migrated to Australia because theyewmsot happy with the existing socio-
political situation in Bangladesh (a push fact@pme 62% of males and 45% of females
report that they emigrated to avoid the social antitical unrest in their homeland. The
second major reason for migrating to this countaswo ‘ensure a secure life in Australia’
which is apparently a pull factor. About 42% of l@spondents point to this as a factor in the
decision to migrate. This is followed by anothell factor: ‘better education and better future
for children’, highlighted by nearly 40% of respamis. On the other hand, only 25% assert
that they moved to Australia for a ‘better economasition’. Furthermore, 19% note that
their spouses took the decision to migrate and thag no alternative but to follow.
Interestingly, this reason is mainly given by womé&he table shows that 44% of female
respondents choose this option but only 2% of malas information again reinforces the
observation that Bangladeshi women’s migration glens are largely associational. About
18% of respondents identified other migration medivthese include socio-cultural factors,
family reunion, and the influence of friends oratéales.

Therefore, it is apparent from the table that eatindactors do not form the primary reason
why Bangladeshis migrate to Australia. This findneglicates Ip, Wu and Inglis (1998) who
examined the motivations of Taiwanese skilled mitgato Australia. However, in sharp
contrast to the findings of Ip, Wu and Inglis (1998angladeshi migrants are largely
influenced by dissatisfaction with the poor socadical situation in their home country.
This finding also differs from Richardson et al0Q2, p. 13) who found that push factors such
as ‘negative aspects of life in the former homentguin respect to the social, political and
economic conditions, as well as employment’ wereamoong the main reasons for migrating
to Australia.

4.3 Reasons behind Migration — Qualitative Informaion

Based on the responses of interview participahis, gection further uncovers the reasons
why Bangladeshis migrate to Australia. Most intewgées maintain that they left Bangladesh
to avoid political and social unrest. This reasgréxtends to a lack of security in social life,
concerns about poor law and order, and corruptomthermore, ‘to ensure a secure life in
Australia’ is identified as a reason for migratiby a significant number of respondents.
Better education and future for the children alsorkwas motivation behind migration of
Bangladeshi people.

According to most of the interview participants)agk of security is currently the most
common concern about Bangladesh, and they wantelatoge that situation for themselves
and their loved ones. In contrast, Australia isnsag one of the most secure places in the
world. Australia is viewed as ‘a lucky country’ afldnd of opportunity’ for immigrants
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(Hinsliff 2004) because of its excellent law-andk@r situation, as well as its economic and
environmental standards. Moreover, the Australianegenment offers social welfare benefits
(Centrelink and Medicare, for example) to migramiBich is very appreciative. Interviewees
referred to the availability of these supports frgovernment as one of the reasons why they
wanted to migrate to Australia.

This section now highlights the most common congexbout Bangladesh’s socio-political
situation, concerns strong enough to have indueeticfpants to emigrate.

4.3.1 Socio-Political Instability

Remarks by interviewees portray socio-politicaltabdity, including bias and hostility,
encountered in Bangladesh. According to the inéevees, they were often haunted by
insecurity and uncertaintjdahmood explains:

Lack of security has been the main issue in BamgladLaw-and-order situation is
deteriorating day by day. | was so much worrieduathoe safety of my family. That
is why | decided to migrate.

Mahmood’scomment has been echoed by a number of respondeigtsalso revealed that
political unrest forced many people to move ovessegen though they were enjoying a
decent socio-economic status in Banglad&stovons remark sums up the whole situation:

| had a good job, big house and social status maBangladesh. Nevertheless, | left
my country because of social and political unréte worst thing ishartal.’
Opposition political parties, whoever they areenftall onhartal and make people’s
life practically miserable. | wish my country woulthve got rid of this political
culture. But, | saved my family in the first instan

A number of respondents also voiced concern aleufréquency of power (electricity, water

and gas) shortages ¢wad sheddiny and traffic congestion. Dhaka, the capital city of
Bangladesh, is one of the world’s fastest-growinggacities, and one of its most densely
populated (Corner & Dewan 2014). Other cities de growing faster than previously due to
urbanisation. The pressure of a huge populatiomtees numerous problems, such as traffic
congestion, road accidents, air pollution, and paar and order (World Bank 2007), which

causes immense misery in people’s lives directlindirectly. Shamimstresses the intensity

of these challenges:

Traffic jam has been increasing day by day. Fomgta, some 10 to 15 years ago
you might need half an hour to get to your workplaghile now you need two hours
or even more. The long traffic [queues] could mg&e delay to work, children to
schools or exams and, worst of all, patients t@hals.

® For the sake of confidentiality, pseudonyms efititerviewees have been used throughout the paper.
" Hartal is a Guijarati word, synonymous with ‘strike’. Itiginally meant political protest or non-
cooperation with the government by closure of effior shops. In Bangladesh hartal is extensively
used by political parties to protest against goremt. However, quite often hartal turns into wvitle
actions in which offices, banks, transport and sth@r colleges are forced to close. Hartal often
results in massive loss of public and private prgpeand loss of human life (see Islam 2005).

8 Load sheddingwhich stems from shortages of power generatioraniseveryday occurrence in
Bangladesh. It is a serious blight on the evenyjidayf Bangladesh’s people and economy alike.
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4.3.2 Better Education and Future for Children

The Bangladeshis consider migration a good meaesgiring a better education and future
for their children. This opinion is correlated witheir perception of insecurity on home saill,
because political instability often has ramificasofor educational institutiondlahmoods
explanation below encapsulates this point:

Whenhartal is called by the opposition party, people aredadli stranded inside the

house. It's not safe to go to work or take childterschool. In these days, it's very
usual that children would miss at least one fooftthe classes because of hartal. |
didn’t see this problem would ever be solved. Sdedided to take my children to a
better place where | could ensure them safety disamebetter education and better
future.

Many interviewees echoedlahmoods concerns. A number of parents were frightened to
send their children to school during strikes, podit processions or any other public
demonstrations. They were afraid of the dangeresino one’s life is safe in such
circumstances. They were also concerned aboutestugolitics’ and campus violence in
connection to tertiary level of education.

4.3.3 Widespread Corruption

Corruption and ‘standover’ tactics are increasingaa alarming rate, as indicated by a
significant number of interviewees. Many respondealso displayed dissatisfaction with
unfair recruitment practices in both public andraté sectors. It has been observed that quite
often recruitment in Bangladesh is fraught wittbbry, nepotism and political influence (see
Wickberg 2012). As a result many qualified people anable to obtain suitable jobs, which
make them depressed and induce them to emigrateexample Abedin a highly qualified
engineer, expressed his utmost dissatisfaction with condition of job recruitment in
Bangladesh:

Despite my overseas degrees and work experienaasjldin’t get my desired job
since | didn’t have powerful relatives or strondifocal networks. | had been so much
disappointed that | decided to migrate.

Another intervieweeAsad,maintains

Most employers are biased. Instead of qualificatiamd experiences they prefer
connection and bribe. Less qualified candidateddcbe recruited for their strong
networking.

The above remarks exemplify that qualificationsravealways recognised in the Bangladeshi
employment sector. Rather, employers are often k@eecruit relatives, friends, or someone
who has references from powerful people, inclugmogjtical leaders. As a result, qualified

° In Bangladesh, every major political party hastudent wing. Ideally, student politics should be
geared to the interest of students. However, natipolitical parties use the students for their own
interest. The current practice of student polifitsBangladesh amounts to a serious menace to the
nation. Students affiliated to various politicalries often engage in violent confrontations thesutt

in injury and death of not only political actividisit students watching on, with education grindimg

halt. Although only a fraction of all students &mgaged in student politics, every student sutfees
consequences of such activism (The Daily Star, @vehber 2014).
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applicants are likely to be victimised. Interviewedso point to the widespread corruption in
all sectors of the econoniy.

4.3.4 Dream to Settle in the West

A ‘dream to settle in the West’ motivated many Bladgshi people to migrate. In South
Asian culture, people living in Western countrieg aften seen as wealthy, happy and
praiseworthy (Vahed 2007; Siddiqui 2004). This faggnificantly inspires Bangladeshi
people, as revealed in these interviews. A sigafimumber of participants said they had a
dream to settle in the West that kept them motd/af®r exampleTomalasserts that he had
been dreaming to settle overseas since he wadda ktiestyle of his relatives who lived in
western countries allured him significantly. Asmalputs in:

When | was a kid, | saw some of my relatives whaewkving in the Western
countries. Some of them used to visit home evemyettor four years. They used to
bring us expensive presents. They looked so Hahutappy and proud as if they
came from any heavenly place. So, | started tondrem have similar lifestyle. |
realised that | wouldn’t maintain this standard $tayed in Bangladesh. | never saw
people living in Bangladesh were so happy.

Tomals statement illustrates his eagerness to ‘go Westerefore, he was ready to migrate
to anydeveloped country in the West. However, he foundtralia’s immigration policies
more welcoming, which induced him to migrate tosthehores. There were quite a number of
intervieweeswho affirmed that they had been impressed by thest®Ye way of life, its
openness and freedom, opportunity, and social #gugb the evidence proves beyond doubt
that this ‘dream of the West' is an influential tacin Bangladeshis’ desire to emigrate.

4.3.5 Influence of Friends and Relatives

Findings also indicate that friends and relativegificantly influence the decisions of
Bangladeshis to live abroad, a phenomenon, oftessified in the literature as ‘chain
migration’ (Johnston et al. 2006). Intervieweessittthat friends and/or relatives already
residing in Australia encouraged them to migrate.dxampleRanasaid,

A number of my relatives and friends have been wstéalia for many years. They
often encouraged me to migrate. | got a good joBangladesh, yet | applied for
immigration, because | had been convinced. That ks a craze to settling
overseas, especially in a peaceful country liketralia was like a dream of most
young person in our time.

So, we see, friends and relatives have played wn wdluential role in the migration of
Bangladeshis to Australia.

4.3.6 Economic Motivation

Respondents’ pre-migration employment and econostatus indicates that economic
motivation was not a major spur to Australia-boumégration. Yet, some interviewees

19 Wickberg (2012) observes that corruption in diéfer forms such as intimidation, bribery and
extortion is widespread in Bangladesh; the Goveninublic administration, the judiciary and police
are highly corrupt instrumentalities, Over and abdhkis, corruption extends to the education and
health sectors as well as every other social servihere barely exists a sector that is free of
corruption.
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mentioned economic aspirations as a factor. Théoviidg statements highlight the
importance of economic consideratioRsifiq had this to say:

I had my own business back in Bangladesh. | wagiwghard, but not satisfied with
the work environment and the outcome. So | wanbtethyt my luck, to see if | can
earn higher income and maintain higher standardiviig by migrating to a

developed country. | wanted suggestion from sommyffriends already settled in
Australia. They encouraged me to come here, andlidcs

Rafigs comment shows he was longing to improve his egoa standing by living abroad,
and was significantly influenced by friends livimgAustralia. Similarly Saidulmaintains:

My wife and | were schoolteachers. Teaching is mall paid job back in
Bangladesh, you know. So we decided to migrate tstilia to have a better
economic position.

These comments yafigandSaidulhint that the search for greater affluence mosisaome
Bangladeshi people when weighing up whether to aégto Australia.

4.3.7 Role of Socio-Cultural Factors

Other motivating factors which have led Bangladeshiemigrate are related to socio-cultural
conditions in their homeland. For example, a desiravoid the complications of extended
family life appears to be one such factor.

The extendedamily is a persistent presence in Bangladesh Gemvdhury 1995; Rozario
2007), though not very common in recent times.ngvin an extended family prompts mutual
support in time of need but can also be, troublesosince family members, especially
daughters-in-law, often find themselves requireddpst and compromise (Rahim 1988). It
is likely that they will have to subordinate theiwn will and desire to the common interest.
To rid themselves of stress and complexities, phiser has discovered, many people decide
to move far away where they can live on their olmterestingly, family complications are
more often singled out as a reason women use asgament for migrating. In this context,
Maloti’s viewpoint is typical:

| used to live in an extended family, where | hadvsany responsibilities. | had to do
household chores all the time, yet no one was halpphaws were looking for my
fault, and accusing me. It was humiliating and piganting. | made my husband
realise that going overseas was the only optiogebrid of these complications.
Although initially he did not agree, complicatetustion made him understand and
finally we applied for immigration.

It is worth noting thaMaloti was not very well educated and did not have a jadicback in
Bangladesh. Therefore, it can be argued that slseuwdertaking the duties of a traditional
Bangladeshi housewife. But the experience of sethecated and working women is not
unlike hers. In this regard a highly educated woyrBdthi recounted:

| couldn’t do anything on my own back in Bangladesahenever | wanted to go out
for shopping or any other work, | had to seek pssinin from my in-laws. | had to
answer to lot of questions, what | was going fonowvould | go with, when | was
coming back ... and so on. Being an educated andimgnkoman it had been
embarrassing, at the same time humiliating. Thg solution | found out to get rid of
this was to go far away from that setting.
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Bithi's statement shows that the stress and compliGatddiving with two families under
one roof compelled her to emigrate. Education amgleyment alone do not always alter
women'’s status within an extended family. Migratis thus perceived as a way to escape the
pressures of extended-family life.

Intriguingly, about half the women who participatedthis research hold similar opinions
about the vexed situation of living in an extendaahily. It is, therefore, notable that while
most of the men surveyed and interviewed referoduopes of a better environment, a better
economic disposition, a better life overall, andetter future for their children, women
emphasised personal freedom, happiness, and theirfamily’s well-being as the most
significant drivers of their family’s decision toignate.

Apart from this, the research findings suggest thatconsequences of mixed-faith marriage
forced some Bangladeshi couples to migrate. It lshbe noted that such unions are not
widely accepted in the socio-cultural context ofnBladesh, though they are not illegal
(Uddin 2008). Parents are often ashamed when ehildf theirs choose a life partner from
another religion. What is more, relatives and niegghts often treat these couples with
disdain. To avoid this predicament, those with et from other faiths regard emigration as
a solution. For exampl®ipti, a Hindu woman, affirms,

I was in love with a Muslim man whom | married watit my parents’ consent.
Naturally, my parents were not happy with my maeiaThey said they wouldn't see
me ever again, because | married a Muslim manuldedt find a way to make them
happy, so better [to get] far away.

The experience dflasan(a Muslim man) is slightly different, in that hiarents were not as
strict asDipti’s. They accepted his Hindu wife. However, memlrshe extended family
and other relatives did not conceal their discoimfidren talking with a daughter-in-law from
a Hindu family.Hasandisclosed that his wife and he had been worriezliatheir child’'s
identity and future, and this persuaded them taraigg As Uddin (2008) asserts, partners in
mixed marriages that take place in Bangladeshikely lto face negative consequences due to
society’s disapproval, and this expectation hasldeHilled as we learn fronDipti's and
Hasaris recollections.

4.3.8 Influence of Spouse

A number of respondents assert that they migrateklistralia because they had to do it ‘for
the family’'s sake’. As with family reunion, this igarticularly true of women migrants.
According to them their husbands took the decisiased on their own dream and career
prospects. In such cases, women had little or gpasad had to sacrifice their own desires
and career dreams. It is notable that highly edwtcand professional women particularly
belong to this cohort. Interviews confirmed thatkeep the whole family together women
gave up their own interestSadiafell into this category:

My husband was not happy with his work in Bangladdde used to believe and
dream that going overseas would bring him somethetter. Although | was doing

my dream job, | couldn’t stop him; | had to migradeaccompany my husband and
children.

Consider the case &ubornawho had been a bright student about to finishM&ster's at a
leading university in Bangladesh:

| was just a few months away to appear the finalngxbut neither my husband nor
my parents supported me to make the degree. Every@as saying my husband’s
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work was more important, so | should go with himga could get the degree once |
would be in Australia. But the reality is that lutdn’t do that.

Although Subornalater pronounced herself quite satisfied with lifastyle in Australia,
especially with the better prospects for her chifdrshe sometimes feels a sense of failure.
For the sake of her husband’s career she had toupvher academic endeavour. All this
suggests that the migration of Bangladeshi wome/ustralia is largely associational, a
conclusion in close accord with Thapan (2005) aldmirano (1997).

On the other hand, there is also evidence that wohs a voice in taking migration
decision. For examplémran, a university lecturer in Bangladesh, first camé\ustralia as a
PhD student, and was later joined by his wife amnitieen. He was supposed to go back to
Bangladesh to continue his work, but his wife gtgrprotested against his plans. According
to Imran,

My wife said no matter what happened she wouldo'tbgck. She would rather
starve here in Australia than return to #igancha' again... Children also liked it
here in Australia. So | had to agree with them.

Imran elaborated on the opinion of his wife, who rel$lilee freedom and openness of life in
Australia, which she lacked in Bangladesh. She ev&swhelmed by the opportunities their
children enjoyed here. During their argument ovégration his wife constantly contrasted
conditions in Bangladesh with better prospects ustfalia. In the endmran yielded to his
wife and worked out a migration plan. His familyeetually gained permanent residency and
took out citizenship.

4.3.9 Motivation of Returned Migrants

This study further reveals a cohort among the Badeghi in Australia, who returned to
Bangladesh after living in Australia for a certgmeriod of time and then migrated to
Australia. At first they mostly came as studentd after completion of the study went back
to Bangladesh. However, situation in the home agumhange in lifestyle and attitude of
colleagues, friends and relatives made them |dsveduntry again.

A number of interviewees pointed to professionalgasy among co-workers. Co-workers
who used to be friendly and co-operative stoppeadgoso; instead they showed extreme
unfriendliness to the returnees. As well, they pointhe significant gap between them and
relatives or friends. Just as they had in respkttar workmates, a number of respondents
spoke of relatives and friends who were openly ilesd those who returned home after
studying overseas.

They also refer to adjustment problems faced by ttt@ldren in Bangladesh after having
lived for years outside the country. Children fowsathools much more stressful, as those in
the West are more informal than the ones in Bamglad-ahmidds statement summarises
the point:

We lived in Australia for four years to pursue regleducation. My children loved
schools and other amenities. So after we went tm8angladesh they were shocked
to see lots of pressure in schools. They had ty d¢srgs full of books and loads of
homework, notebooks which were way too heavy foenth Moreover school

" Khanchameans cage. Imran’s wife was alluding to the kuifreedom of her life in Bangladesh.
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activities were tight, with only academic goalsrhwas no fun at schools, which is
why they became too depressed that we could nat bbarefore, we applied for
permanent residency, and eventually migrated tdrAlies.

Therefore, data suggest that those who had finstecto Australia as students, or as the
spouse of a student, found adjusting to life bacBangladesh particularly stressful. And for
many respondents this became a key motivator fontimg to migrate to Australia
permanently. This inserts a distinct dimensioriterdture in regards to the motivation behind
migration.

5. Conclusion

This study has investigated the skilled migrantstiaes of migration. In so doing, the paper

has focused on Bangladeshi skilled migrants livim@ustralia. The study has used primary

data collected through a structured questionnage 210 Bangladeshi migrants both male
and female. Data obtained from in-depth intervieasducted on 52 migrants have also been
used.

The research has documented that the typical Baesjté migrant to Australia is relatively

young, highly educated and generally skilled. Moktthem held down jobs before they

migrated, and many were satisfied with those jd&isth quantitative and qualitative data
reveal that economic factors are not the main denation for those thinking of emigrating.

Rather, the social and political circumstances afi@dadesh largely influence the decision to
move abroad. This finding thus contradicts the peapbelief that skilled people migrate

mainly for economic reasons.

The study further reveals that to some extent,osogitural factors play a significant part in
migration decision making. These factors includg,dye not limited to, dream to settle in the
West, influence of friends and relatives, complarad arising from living in extended
families, and mixed faith marriage. The study abBows that some returned migrants opted
to emigrate permanently as they found it diffictdt adjust to life back in Bangladesh.
Generally, those contemplating migration are wgjlio consider any developed country that
can offer better security, better education foirtbhildren, better health care, and overall a
better standard of living.

Similar to the existing literature, this study asapports that women’s migration is mostly
associational. That is, they simply accompany thwte partners to the host country. In so
doing many educated and skilled women sacrificér tn career. Nonetheless, women'’s
role in decision making is not always insignifica@verwhelmed by the freedom and
openness of life in Australia, which they lackedBangladesh, many women influence their
spouses to live in Australia. This finding is visildifferent from most of the existing
literature where women’s role in migration decisisnconsidered as passive and as such,
largely ignored.

Overall, Bangladeshi migrants are more influencgdpbsh factors: they are particularly
sceptical about their future prospects if they bhadsen to remain in their homeland. This
scepticism arises mainly from political disordeidasocial insecurity which overshadowed
other negative aspects. At the same time, puliofacsuch as the better life on offer in
Australia were influential in confirming for manyaBgladeshi immigrants’ preference.
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